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WELLESBOURNE PRIMARY AND NURSERY SCHOOL

Behaviour Policy

“In the context of the school, good behaviour is - conduct which assists the school to fulfil its
function - namely the full development of the potential of all pupils”

(NAHT)

The maintenance of an orderly community and the development of self-discipline in pupils are essential if we
are to respond to the ‘ethos’ set out in the school statement.

Aims

This policy aims to:
e  Provide a consistent approach to behaviour management

e Create a positive culture that promotes excellent behaviour, ensuring that all pupils have the
opportunity to learn in a calm, safe and supportive environment

e Define what we consider to be unacceptable behaviour, including bullying
e Outline how pupils are expected to behave

e Summarise the roles and responsibilities of different people in the school community with regards to
behaviour management

e QOutline our system of rewards and sanctions

School Intent

Wellesbourne School will maximise each child’s potential, by providing an education within a stimulating and
secure learning environment.

We aim to create an inclusive, accessible community based on mutual trust and respect, where individuals are
valued for their unique contributions. We have designed and implemented our own Behaviour Curriculum in
school; this works alongside our system of rewards and consequences in order to ensure we teach children the
behaviours expected of a Wellesbourne pupil (see Appendix 2).

School Aims

e Extend, within a secure and caring setting, the child’s self awareness and knowledge of the world
around them.

e Provide a friendly, happy, stimulating and purposeful atmosphere, in which children can expand
their experiences, develop their ideas and acquire knowledge appropriate to their age and ability.

e Ensure that all children develop with confidence, emotionally, socially, morally, spiritually,
intellectually and physically at a pace that is appropriate for each individual.

e  Foster attitudes of self discipline and cooperation by encouraging children to develop respect for
themselves and each other, so that they learn to relate happily to other people.

e  Ensure that the whole curriculum is broad, balanced, relevant, differentiated and progressive,
and that it promotes Basic Skills.




Ensure that the whole curriculum is equally accessible to all pupils irrespective of gender, race,
creed, material background, intellectual ability or physical disability.

To seek to involve parents as full partners of the school in the education of their children. We see
the school as an integral part of the community we serve.

Recognise and value the role of the school in relation the community which it serves and aim to
develop existing between the home, school and wider community.

Values

The school has an embedded rule and value system which is based upon the acronym REACH

We aim to promote the following values:

RESPECT - look after people and things
EFFORT - listen and always try your hardest
ATTEND - be in on time, everyday
CO-OPERATE - be kind helpful and gentle
HONEST - always be honest




Expectations

Children are expected to behave appropriately in a variety of situations in and around the school. They are
expected to take more responsibility for their behaviour as they get older and become more mature in making
decisions about behavioural choices. Regular staff training on behaviour management and implementation of
the behaviour policy is provided via staff meetings, INSET and external CPD sessions where needed. Staff are
encouraged to seek support from the Deputy Headteacher (Behaviour Lead) where necessary.

Communal Areas and Stairs

Children should always walk quietly around school — keeping to the left when appropriate.

Each class should ensure children are clear about arrangements for using the toilets, paying attention to any
medical needs that may exist.

Hall

Children are expected to enter the hall quietly and take up their places, leaving enough space to sit
comfortably. They are expected to listen carefully and not to disturb others. During assemblies, music will be
playing as the children enter the hall. There should be a calming atmosphere to foster a calm start to the day,
with all parties sitting quietly listening to the music.

Classrooms

Children are expected to work quietly and considerately. Talking between groups of children and movement
around the teaching areas should not present a distraction to others.

They should be taught to select equipment appropriate to the activities they are working on and also to put
equipment away carefully treating items and areas within the classroom with respect.

Playgrounds

Paths must be used for travelling between hard surfaces.

Children are expected to play on the main playgrounds. The grassed areas may only be used when the weather
is deemed to be suitable by a member of staff (Teacher on duty).

There is a rota for use of the ball cage.

Children are expected to tell a member of staff if they feel threatened or worried about other children’s
behaviour. Children are encouraged to keep their hands and feet to themselves so as not to injure other
children.

Beginning / End of Day

Staff have no responsibility for supervision until doors are opened; there are members of staff present on the
yard each morning 10 minutes before the bell goes. At the end of the day children are to remain with their
teachers if they are due to be collected. Once dismissed, children are the responsibility of their parents/carers.




Implementation

In order to implement this policy, it is essential that children are given clear and consistent messages. This
requires constant re-enforcement and explanation of ‘what we expect’ and what is right and wrong. It is
important that children who are punished for misbehaviour understand what they have done wrong and the
consequences of their actions for themselves and others. PSHE and Circle Time is used primarily as an
education tool for citizenship and knowing what is acceptable behaviour; we aim to provide our children with
the skills to make good behaviour choices independently.

The approach to development is positive and takes the form of sanctions and rewards, recognising good
behaviour. At the centre of this approach is our Ladder of Success (see appendix one at the end of this policy).
This is on display in all classrooms and copies of this appendix are available for supply staff/visitors to attend
school to ensure our approach is always consistent.

Ultimately the headteacher has the responsibility for the ethos of the school.

Day-to-day discipline in the classroom is the responsibility of the teacher. All staff share responsibility for
communal areas, and should address positive or negative behaviour seen.

It is essential that the headteacher (or the deputy / senior member of staff) responds to concerns referred. The
teachers are with the children all day long and know them well. Teachers’ judgements must be respected.

We use CPOMs to record behaviour concerns and incidents — staff have been fully trained on this and know to
add Stage 2 and 3 behaviours to CPOM:s.

Acceptable Behaviour

Children are expected: to treat each other/adults/equipment with respect
to move around the building in a controlled way
to be polite and honest
to respond to instructions given by adults.

Rewards
Praise — good behaviour is re-enforced by praising the child, individually and in front
of:

e other children
e school staff
e parents

Encouragement — children are praised for showing respect and care. They are rewarded by being given jobs,
etc. This enhances self-esteem.

Recognition of Effort — children are given badges / stickers / certificates on a weekly basis. Their efforts are
shared within the school — showing class, headteacher, etc. Parents are informed. Certificate winners are
added to the school’s news webpage.

When a child displays exceptional behaviour they may be rewarded with Wellies, the school’s own currency.
This currency can also be given to classes of children who have behaved exceptionally e.g. lining up or
exemplary behaviour on a class trip. When the child or class have saved up enough Wellies they can spend
them on rewards in the school shop or go on a school trip. Occasionally postcards are sent home to parents of
children who have shown the five school values.
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Unacceptable Behaviour

We acknowledge that some children will struggle with their behaviour and along with parents we accept the
responsibility for developing acceptable behaviour.

Minor incidents should be dealt with immediately; otherwise they can escalate into offensive behaviour which
can seriously damage school ethos and reputation.

Children who do not respond to the positive approach / reward systems in operation will need sanctions to
help them modify their behaviour.

Children need to learn what is acceptable in the classroom, around the school and in the playground. They
need to be fully aware of the school’s expectations:

e Moving around in an orderly way
e Treating each other with respect, free from any form of discrimination and/or abuse
e Treating each other and adults with respect

Children learn quickly what will and will not be tolerated in school. They must also learn that good behaviour
gains attention and approval. We have a ladder system in every classroom which the children can move up as a
reward and down as a consequence. In Nursery and Reception there are less steps on the ladder; from Year 1
upwards this is the same ladder used throughout school. This supports EYFS children moving into KS1 as it is a
familiar system.

Unacceptable behaviour will be modified by applying the following consequences when necessary, although it
must be recognised that children are individuals and should be treated as such within the general rules and
standards of expectation. Thus, discreet flexibility should be exercised.

Consequences
1. Verbal warning
2. Move name down the ladder (if persisting ‘time out’ can be used)

3. Bottom of ladder — Letter home/ consequence as deemed appropriate by class teacher/member of
staff dealing with the incident

4. Missed three playtimes in one week —report to Phase Lead
5. Missed five playtimes — letter sent home, internal report card, Phase Leader re-informed
6. Significant breach of rules — DHT plus consequence

7. Multiple significant breach of rules — HT plus consequence/report card

Routines and sanctions can be adjusted to suit the needs of pupils with SEND.

Teachers must be confident that the Headteacher will deal firmly but fairly with problems that are referred to
her. Each offence and each child will require a different response. If minor problems escalate parents will be
informed. It will be clarified that bad behaviour / aggression will not be tolerated and they will be asked for
support in dealing with problems.

The school will request support from outside agencies — Behaviour Intervention Team, educational psychology,
child health, etc.

The school has powers to exclude children if necessary. In such cases parents will be fully informed of the
procedures.




Throughout the consequence process it is good practice to keep parents informed from relatively early on, for
example if a child is consistently missing playtimes. This is to get parents on board and work together with the
school in order to turn the child’s behaviour around.

Reasonable force

Reasonable force covers a range of interventions that involve physical contact with pupils. All members of staff
have a duty to use reasonable force, in the following circumstances, to prevent a pupil from:

e Hurting themselves or others
e Damaging property
e Committing an offence

Incidents of reasonable force must:

Always be used as a last resort

Be applied using the minimum amount of force and for the minimum amount of time possible
Be used in a way that maintains the safety and dignity of all concerned

Never be used as a form of punishment

Be recorded and reported to parents

When considering using reasonable force, staff should, in considering the risks, carefully recognise any specific
vulnerabilities of the pupil, including SEND, mental health needs or medical conditions.

Off-site misbehaviour

Sanctions may be applied where a pupil has misbehaved off-site when representing the school. This means
misbehaviour when the pupil is:

e Taking part in any school-organised or school-related activity (e.g. school trips)
e Travelling to or from school

e Wearing school uniform

e In any other way identifiable as a pupil of our school

Sanctions may also be applied where a pupil has misbehaved off-site, at any time, whether or not the
conditions above apply, if the misbehaviour:

e Could have repercussions for the orderly running of the school
e Poses a threat to another pupil
e Could adversely affect the reputation of the school

Sanctions will only be given out on school premises or elsewhere when the pupil is under the lawful control of
a staff member (e.g. on a school-organised trip).

Online misbehaviour

The school can issue behaviour sanctions to pupils for online misbehaviour when:

e |t poses a threat or causes harm to another pupil

e It could have repercussions for the orderly running of the school
¢ |t adversely affects the reputation of the school

e The pupil is identifiable as a member of the school

Sanctions will only be given out on school premises or elsewhere when the pupil is under the lawful control of
a staff member.




Banned Items

At Wellesbourne there are a number of banned items children are prohibited from bringing into school.
Children who bring any of these items into school will have consequences in line with the behavior policy.
These items are:

e Knives or weapons

e Alcohol

o |llegal drugs

e Stolen items

e Tobacco and cigarette papers
e E-cigarettes or vapes

e Fireworks

e Pornographic images

Any article a staff member reasonably suspects has been, or is likely to be, used to commit an
offence, or to cause personal injury to, or damage to the property of, any person (including the

pupil)

Searching and confiscation

Searching and confiscation is conducted in line with the DfE’s latest guidance on searching, screening and
confiscation.

Confiscation

Any prohibited items (listed above) found in a pupil’s possession as a result of a search will be confiscated.
These items will not be returned to the pupil.

We will also confiscate any item that is harmful or detrimental to school discipline. These items will be
returned to pupils after discussion with senior leaders and parents/carers, if appropriate.

Searching a pupil

Searches will only be carried out by a member of staff who has been authorised to do so by the headteacher,

or by the headteacher themselves.

Subject to the exception below, the authorised member of staff carrying out the search will be of the same sex

as the pupil, and there will be another member of staff present as a witness to the search.

An authorised member of staff of a different sex to the pupil can carry out a search without another member

of staff as a witness if:

? The authorised member of staff carrying out the search reasonably believes there is risk that serious harm

will be caused to a person if the search is not carried out as a matter of urgency; and

? In the time available, it is not reasonably practicable for the search to be carried out by a member of staff

who is the same sex as the pupil; or

> Itis not reasonably practicable for the search to be carried out in the presence of another member of staff

When an authorised member of staff conducts a search without a witness, they should immediately report this

to another member of staff, and make sure a written record of the search is kept.



https://www.gov.uk/government/publications/searching-screening-and-confiscation
https://www.gov.uk/government/publications/searching-screening-and-confiscation

If the authorised member of staff considers a search to be necessary, but not required urgently, they will seek
the advice of the headteacher, designated safeguarding lead (or deputy) or pastoral member of staff who may
have more information about the pupil. During this time the pupil will be supervised and kept away from other

pupils.

A search can be carried out if the authorised member of staff has reasonable grounds for suspecting that the
pupil is in possession of a prohibited item or any item identified in the school rules for which a search can be
made, or if the pupil has agreed.

An appropriate location for the search will be found. Where possible, this will be away from other pupils. The
search will only take place on the school premises or where the member of staff has lawful control or charge
of the pupil, for example on a school trip.

Before carrying out a search the authorised member of staff will:
? Assess whether there is an urgent need for a search
2 Assess whether not doing the search would put other pupils or staff at risk
? Consider whether the search would pose a safeguarding risk to the pupil
> Explain to the pupil why they are being searched

> Explain to the pupil what a search entails — e.g. “l will ask you to turn out your pockets and remove your
scarf”

2 Explain how and where the search will be carried out
? Give the pupil the opportunity to ask questions
? Seek the pupil’s co-operation
If the pupil refuses to agree to a search, the member of staff can give an appropriate behaviour sanction.

If they still refuse to co-operate, the member of staff will contact the headteacher/deputy headteacher to try
to determine why the pupil is refusing to comply.

The authorised member of staff will then decide whether to use reasonable force to search the pupil. This
decision will be made on a case-by-case basis, taking into consideration whether conducting the search will
prevent the pupil harming themselves or others, damaging property or causing disorder.

The authorised member of staff can use reasonable force to search for any prohibited items identified above,
but not to search for items that are only identified in the school rules.

The authorised member of staff may use a metal detector to assist with the search.
An authorised member of staff may search a pupil’s outer clothing, pockets, possessions, desk or locker.
‘Outer clothing’ includes:

2 Any item of clothing that isn't worn wholly next to the skin or immediately over underwear (e.g. a jumper
or jacket being worn over a t-shirt)

? Hats, scarves, gloves, shoes or boots
Searching pupils’ possessions

Possessions means any items that the pupil has or appears to have control of, including classroom trays/bags.
A pupil’s possessions can be searched for any item if the pupil agrees to the search. If the pupil does not agree
to the search, staff can still carry out a search for prohibited items (listed above) and items identified in the
school rules.

An authorised member of staff can search a pupil’s possessions when the pupil and another member of staff
are present.

If there is a serious risk of harm if the search is not conducted immediately, or it is not reasonably practicable
to summon another member of staff, the search can be carried out by a single authorised member of staff.




Informing the designated safeguarding lead (DSL)
The staff member who carried out the search should inform the DSL without delay:

? Of any incidents where the member of staff had reasonable grounds to suspect a pupil was in possession
of a prohibited item as listed in section 3

? If they believe that a search has revealed a safeguarding risk

All searches for prohibited items (listed above), including incidents where no items were found, will be
recorded in the school’s safeguarding system.

Informing parents/carers

Parents/carers will always be informed of any search for a prohibited item (listed above). A member of staff
will tell the parents/carers as soon as is reasonably practicable:

? What happened

2 What was found, if anything

2 What has been confiscated, if anything

2 What action the school has taken, including any sanctions that have been applied to their child
Support after a search

Irrespective of whether any items are found as the result of any search, the school will consider whether the
pupil may be suffering or likely to suffer harm and whether any specific support is needed (due to the reasons
for the search, the search itself, or the outcome of the search).

If this is the case, staff will follow the school’s safeguarding policy and speak to the designated safeguarding
lead (DSL). The DSL will consider whether pastoral support, an early help intervention or a referral to children’s
social care is appropriate.

Strip searches

The authorised member of staff’s power to search outlined above does not enable them to conduct a strip
search (removing more than the outer clothing) and strip searches on school premises shall only be carried out
by police officers in accordance with the Police and Criminal Evidence Act 1984 (PACE) Code C.

Before calling the police into school, staff will assess and balance the risk of a potential strip search on the
pupil’s mental and physical wellbeing and the risk of not recovering the suspected item.

Staff will consider whether introducing the potential for a strip search through police involvement is absolutely
necessary, and will always ensure that other appropriate, less invasive approaches have been exhausted first.

Once the police are on school premises, the decision on whether to conduct a strip search lies solely with
them. The school will advocate for the safety and wellbeing of the pupil(s) involved. Staff retain a duty of care
to the pupil involved and should advocate for pupil wellbeing at all times.

Communication and record-keeping

Where reasonably possible and unless there is an immediate risk of harm, before the strip search takes place,
staff will contact at least 1 of the pupil’s parents/carers to inform them that the police are going to strip search
the pupil, and ask them whether they would like to come into school to act as the pupil’s appropriate adult. If
the school can’t get in touch with the parents/carers, or they aren’t able to come into school to act as the
appropriate adult, a member of staff can act as the appropriate adult (see below for information about the
role of the appropriate adult).

The pupil’s parents/carers will always be informed by a staff member once a strip search has taken place. The
school will keep records of strip searches that have been conducted on school premises, and monitor them for
any trends that emerge.
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Who will be present

For any strip search that involves exposure of intimate body parts, there will be at least 2 people present other
than the pupil, except in urgent cases where there is risk of serious harm to the pupil or others.

One of these must be the appropriate adult, except if:

e The pupil explicitly states in the presence of an appropriate adult that they do not want an
appropriate adult to be present during the search, and

e The appropriate adult agrees
If this is the case, a record will be made of the pupil’s decision and it will be signed by the appropriate adult.

No more than 2 people other than the pupil and appropriate adult will be present, except in the most
exceptional circumstances.

The appropriate adult will:
? Act to safeguard the rights, entitlements and welfare of the pupil
? Not be a police officer or otherwise associated with the police
> Not be the headteacher
? Be of the same sex as the pupil, unless the pupil specifically requests an adult who is not of the same sex

Except for an appropriate adult of a different sex if the pupil specifically requests it, no one of a different sex
will be permitted to be present and the search will not be carried out anywhere where the pupil could be seen
by anyone else.

Care after a strip search

After any strip search, the pupil will be given appropriate support, irrespective of whether any suspected item
is found. The pupil will also be given the opportunity to express their views about the strip search and the
events surrounding it.

As with other searches, the school will consider whether the pupil may be suffering or likely to suffer harm and
whether any further specific support is needed (due to the reasons for the search, the search itself, or the
outcome of the search).

Staff will follow the school’s safeguarding policy and speak to the designated safeguarding lead (DSL). The DSL
will consider whether, in addition to pastoral support, an early help intervention or a referral to children’s
social care is appropriate.

Any pupil(s) who have been strip searched more than once and/or groups of pupils who may be more likely to
be subject to strip searching will be given particular consideration, and staff will consider any preventative
approaches that can be taken.

Mobile phones

Children are not allowed to use mobile phones on the school site. No child up to Year 4 should have a mobile
phone with them at any point in school. Where children in Year 5 or 6 walk home, we allow these children to
bring their mobile phones to school. These are to be taken straight to the school office on arrival and stored
securely for the entirety of the school day. If children are found to have mobile phones on them during the
day, this will be dealt with in line with the school behaviour policy.
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Parents

Difficulties can arise when expectations of home and school differ. The school’s expectations have been stated
and parents will be informed of them when their child is admitted. We ask for co-operation in supporting our
expectations by:

1. Informing school of any difficulties with their child at home.

2. Making sure that their children are emotionally and physically prepared for the busy school
day: a good night’s sleep, adequate breakfast, etc.

3. Making sure children arrive for school on time and that they are met promptly at the end of
the day.

We have good relations with our families. Parental involvement is welcomed in all areas of school life. We
hope that any problems which arise can be addressed immediately and dealt with openly.

The school has a Whole School Charter which was written after consultation with children, parents/carers and
staff. This is sent home at the beginning of each school year and signed by the child, parent/carer and teacher
responsible for that child during that school year. These copies are stored in school and represent a Home /
School contract.

Pupil support / Equality and Discrimination

The school recognises its legal duty under the Equality Act 2010 to prevent pupils with a protected
characteristic from being at a disadvantage. Consequently, our approach to challenging behaviour may be
differentiated to cater to the needs of the pupil.

The school’s Special Educational Needs Co-Ordinator will evaluate a pupil who exhibits challenging behaviour
to determine whether they have any underlying needs that are not currently being met.

Where necessary, support and advice will also be sought from specialist teachers, an educational psychologist,
medical practitioners and/or others, to identify or support specific needs. When acute needs are identified in a
pupil, we will liaise with external agencies and plan support programmes for that child. We will work with
parents to create the plan and review it on a regular basis.
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Supervision

The following paragraphs outline the supervision arrangements at various times of the day, in order to clarify
areas of accountability, in terms of who has the authority to discipline the children and the amount of
independence afforded to children at various times.

Nursery

Nursery children are supervised closely from entry and will gradually be encouraged to develop independence
(e.g. going to the toilet, taking messages, etc.) within the Nursery environment.

Reception, Key Stage 1 and Key Stage 2

Parents have responsibility for children until the doors open. Doors will open approximately 10 minutes before
the school day starts this gives children time to settle and creates a soft opening for the day; creating a calmer
atmosphere when entering school.

The headteacher and staff have responsibility within the school and will exercise their judgement as to the
amount of responsibility / independence children in their care can cope with.

Playtimes

There is always a member of teaching staff on the playground with the children. Teaching Assistants are also
on the yards encouraging good behaviour and developing play.

Playground Sanctions

In order to ensure the safety of children in the playground, the following sanctions will apply:

1. Children will only be allowed on grassed areas when they have been told they can do so by a
member of staff.

2. Children who misbehave will be withdrawn from play and or walk around with a member of
staff, depending on their age.

3. Children causing serious disruption (roughness, aggression, etc.) will be sent inside
immediately.

4. Incidents must be reported to class teachers and senior staff.

Wet Playtimes

Children will remain in their classrooms with appropriate activities, They will be supervised by Teachers/
Teaching Assistants / Supervisory Assistants.
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Lunchtime

The headteacher or senior members of staff will be available during the lunch break. The Learning Mentor is
actively involved in provision for all children.

The Supervisory Assistants have responsibility for the children whilst eating and playing at lunchtime. Their
role includes the development of children’s social and play skills. Details of their role are set out in the Mid-Day
Supervisory Assistant Handbook. They have the authority to exercise judgement and reprimand children who
are not exercising the correct amount of self-control.

Supervisory Assistants will encourage children to eat their lunch, however, if they refuse, this message will be
passed onto the Class Teacher for them to inform parents.

Supervisory Assistants should follow the behaviour ladder to both reward and sanction children. This helps to
increase the profile of and respect for lunchtime staff. If there is a physical incident, children should be sent in
immediately to see a senior member of staff (HT, DHT, SENCO or Learning Mentor).

As far as possible, teachers should be left alone during their lunch break and incidents passed on at the end of
lunchtime.

Lunchtime incidents and children who consistently misbehave will be reported to the headteacher. In cases of
extreme difficulty, parents will be informed and may be requested to make alternative arrangements for their
child.

For children who find it difficult to manage their behaviours or prefer to a quieter area in which to play, the
school have provided a ‘Quiet Area’; here children can read, draw or sit at tables for their breaks.

Wet Lunchtimes

Children remain in their classrooms with Supervisory Assistants or if appropriate double up for stories, singing,
etc.

Procedures

Class teachers are to be informed of any incidents involving individuals or groups of children in their class.
They will decide what sanctions, if any, are necessary. They should share concerns with the headteacher,
members of staff who have contact with the child/children and parents/carers.

Bullying and/or Harassment

At Wellesbourne, we have defined bullying as... deliberately hurtful behaviour repeated over a period of time,
which may be verbal (including racism), physical, social or psychological. This also includes any form of cyber,
homophobic, gender, transgender and peer on peer bullying.
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What We As A School Can Do To Stop Bullying

Be a "telling school" where anyone who sees bullying or experiences it tells an adult. All our pupils are
encouraged to “SPEAK UP AND SPEAK OUT” against bullying.

The school will:
e Educate pupils, parents and staff on what bullying behaviour is and is not.
e Make sure all children, staff and parents know how to deal with bullying behaviour

* Make the consequences for bullying known to all the children.

If any allegation of bullying is made, the following will happen:

1. A member of staff will interview the pupil and begin to complete an Anti-Bullying Record.

2. The member of staff will convene a meeting with the people involved.

3. The member of staff will put into place support for the victim(s) and impose sanctions for the perpetrator(s).

4. The member of staff will inform the parents of the victim(s) and perpetrator(s) and inform them of what has
happened and the actions taken.

5. The member of staff will inform parents of further action if the perpetrator(s) continue with any bullying
behaviour with any child.

6. The member of staff will meet with the victim(s) and speak to their parent, after one week and after one
month, to review the progress made.

7. Parents and children will be encouraged to speak to a member of staff as soon as they are aware that any
bullying is taking place. If bullying behaviour continues or bullying behaviour has been particularly serious, a
perpetrator may be excluded from school.

What Should Pupils Do If They Experience Bullying Themselves?
e Tell an adult in school.
e Tell a friend who will then tell an adult in school.

o Tell a Bully Buster who will tell a member of staff.

What Should A Pupil Do If They Witness Bullying?
e Tell an adult in school.
e Tell a friend who will then tell an adult in school.

Children who Display Persistently Threatening Behaviour

1. Parents will be informed of concerns by the class teacher.
2. Deputy Headteacher will ask to speak to parents.
3. Procedure as described above

4. In extreme cases the school will exercise its right to exclude pupils.
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It must be noted that although not all situations requiring this amount of attention can strictly be defined as
bullying or harassment, they have the potential to have the same impact on the child. As such, they will be
treated very seriously. Action and procedures should be recorded and the children should be praised for
‘telling’.

Malicious allegations

Where a pupil makes an allegation against a member of staff and that allegation is shown to have been
deliberately invented or malicious, the school will consider whether to discipline the pupil in accordance with
this policy.

Where a pupil makes an allegation of sexual violence or sexual harassment against another pupil and that
allegation is shown to have been deliberately invented or malicious, the school will consider whether to
discipline the pupil in accordance with this policy.

In all cases where an allegation is determined to be unsubstantiated, unfounded, false or malicious, the school
(in collaboration with the local authority designated officer (LADO), where relevant) will consider whether the

pupil who made the allegation is in need of help, or the allegation may have been a cry for help. If so, a referral
to children’s social care may be appropriate.

The school will also consider the pastoral needs of staff and pupils accused of misconduct.

Please refer to our child protection and safeguarding policy for more information on responding to allegations
of abuse against staff or other pupils.

Impact

With good planning and adults in school acting as role models we hope that all of our school community will:

e understand they have the right to feel safe, valued and respected, and learn free from the
disruption of others

o all pupils, staff and visitors are free from any form of discrimination

e staff and volunteers set an excellent example to pupils at all times

e rewards and sanctions are used consistently by staff, in line with the behaviour policy
e take responsibility for their actions

e foster good relationships between the school and pupils’ home life

These points form our behaviour principles at Wellesbourne Primary School.

Evaluation

This policy will be reviewed on a regular basis and if there are changes in circumstances. A copy will be kept in
the Headteacher’s room and will be available on request.

This policy sets out the school’s approach to behaviour. It must be emphasised that the development of the
school ethos rests on good relationships and communication within the school and with the families of our
children.

16




Legislation, statutory requirements and statutory guidance

This policy is based on legislation and advice from the Department for Education (DfE) on:

> Behaviour in schools: advice for headteachers and school staff 2024

> Searching, screening and confiscation: advice for schools 2022

> The Equality Act 2010

> Keeping Children Safe in Education

> Suspension and permanent exclusion from maintained schools, academies and pupil referral units in
England, including pupil movement

> Use of reasonable force in schools

> Supporting pupils with medical conditions at school

> Special Educational Needs and Disability (SEND) Code of Practice

> Sharing nudes and semi-nudes: advice for education settings working with children and young people

> DfE guidance explaining that maintained schools must publish their behaviour policy online
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https://www.gov.uk/government/publications/behaviour-in-schools--2
https://www.gov.uk/government/publications/searching-screening-and-confiscation
https://www.gov.uk/government/publications/equality-act-2010-advice-for-schools
https://www.gov.uk/government/publications/keeping-children-safe-in-education--2
https://www.gov.uk/government/publications/school-exclusion
https://www.gov.uk/government/publications/school-exclusion
https://www.gov.uk/government/publications/use-of-reasonable-force-in-schools
https://www.gov.uk/government/publications/use-of-reasonable-force-in-schools
https://www.gov.uk/government/publications/supporting-pupils-at-school-with-medical-conditions--3
https://www.gov.uk/government/publications/send-code-of-practice-0-to-25
https://www.gov.uk/government/publications/sharing-nudes-and-semi-nudes-advice-for-education-settings-working-with-children-and-young-people
https://www.gov.uk/guidance/what-maintained-schools-must-publish-online#behaviour-policy

Appendix 1

Ladder of Success

e Children start the day on GREEN

e Canclimb up to pink/orange/yellow

e Can move down to purple/blue/red

e Consequences take place the following day in order to give children the opportunity to earn
the time back through positive behaviours

Stamp for chart
You’re a star!

Working hard

e Missed three playtimes in one week — report to Phase Leader

e Missed five playtimes — letter home/internal report card

e Significant incident — DHT plus consequence

e  Multiple significant incidents — HT plus consequence/ report card
e Behaviour forms to be completed

e Add serious behaviour issues to CPOMs

*Issues should be dealt with at the discretion of staff — SEND/home needs etc should be taken into account

when dealing with individual cases
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Appendix 2

Behaviour Curriculum

Autumn 1 Autumn 2 Spring 1 Spring 2 Summer 1 Summer
2
Value Respect Effort Attend Co-operate Honest All
Focus Values
PSHE Relationships Living in the Wider World Health and Wellbeing
Focus
Behaviour No touching — zero Turning up on Reaching 97% | Dedicationto | Self-reflection | Recap all
Focus tolerance time Participation | Being on time job/ Owning up
Whole-body and teamwork Teaching commitment Accepting
listening Aiming high about being Following responsibility
Dinnertime (clubs, highest partof a instructions Telling the
etiquette score in community - Asking truth first
Self-respect and TTRS/handwriting different appropriate time
esteem certificate etc — teams questions (in
-Personal items setting own ‘Showing up’ full
-Own work targets) - not just sentences!)
-Shared items attending Timing within
within the Repeat: Getting out co-operation
classroom Whole-body of your
-Wider-school  listening comfort zone
items Pride th own work Commitment
. Showing interest
Respecting others to clubs
-Acknowledgement
-Reciprocal respect
-Showing interest
-Basic manners -
feelings
-All adults
Playing appropriate
games
Kind words
You’ve Holding the doors Walking sensibly Showing up Performing a Being self- Being an
been Saying please and good deed aware all-round
spotted... thank you good
(Postcards) citizen
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